STAFF WELL-BEING CHARTER

The Governors, Headteacher and SLT take the well-being of all staff very seriously. The Charter below takes into account all of the measures we have in place to assist

staff to carry out their professional duties. Our staff are supportive of each other and work hard as a team, in faculties, tutor teams and together across the whole school.

A Staff Well-being Committee i Complimentary tea, coffee, sugar
which meets termly D and milk in the staffroom

®)
A buddy for new staff who join Counselling service free to all staff
NGHS for their first year

both in-house and externally

al flu jab for all staff @ =| Greater PPA time than national
request each winter —;@ and no mainstream cover

<> Childcare vouchers scheme for
ng those who have children in regular

day care

Staff social evening each term - let
your hair down and relax

A flexible and generous approach

mily appointments, children’s
ativities, sports days etc.

ristmas Dinner

Staff Menopause Ambassador with
appropriate support for all

4~ \_ Golden Space in the Car Park;
S O] awarded weekly on rotation!
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Measured approach to lesson

4
observation, drop-ins and good
practice weeks

Annually reviewed Workload

Policy; designed by staff for staff to
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support reducing workload

Communications policy which
protects time outside of school day

SLT Open Door Policy at all times
including urgent email for non-
school days

Cake, laughter & friendship in the
staffroom

A firm commitment to the current
DFE Staff Wellbeing Charter



